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1.4: FEEDBACK SYSTEM

Content

1.4.1: Institution obtains feedback on the academic performance and

ambience of the institution from variousstakeholders, such as Students,
Teachers, Employers, Alumni etc. and action taken report on the
feedback is madeavailable on institutional website

Action taken report on thefeedback analysis
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IQAC meeting:

For the each academic year, an IQAC meeting was held to analyse feedback. Our institute
accepts feedback via online platforms such as VmEdulife, Google Forms, or manually.
IQAC gathers, examines, and assesses feedback from faculty, students, alumni, and
employers during each academic year and confirms the same by holding meetings. The
reports are then given to the Principal. In addition, the Principal makes additional
corrections, recommendations, and directs faculty members to make necessary
corrections. Any new issues that require management action are presented to the
Chairman, who makes the appropriate decisions.
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Kasegaon Education Society’s

Ref.-RCP/IQAC/Feedback/21-22 Dated- 02/08/2022.

Minutes of meeting

e Society
-

The following members were present for the meeting of internal quality assurance

committee held on 02/08/2022 at 1.30 pm.

Sr. No Name of staff

Designation

Members signature

=

Dr. S K Mohite

Chairman

Dr. S. D. Bhinge

Co-ordinator

Dr. M A Bhutkar

Co-ordinator

Dr. V R Salunkhe

Member

A

Dr. G. H. Wadkar

Academic In charge

@@&@9

Dr. A R Chopade

Member

Dr.S R Kane

Member

Mr. P A Patil

Member

O?/

O] 001 N vl tal B N

Mr. K. B. Yadav

Member

/-

Points discussed for the meeting, resolution and initiation of further actions.

1. Review of feedback for teaching from students for current academic 2021-22- The

review of feedback for semesters [I to VIII] for teaching faculty from students were

taken using Vmedulife online portal for current academic year 2021-22. The

summarized data obtained from digital feedback was kept in front of the committee

for review. It was observed that the overall feedback was satisfactory.

2. Appreciation and recognition of Department wise teachers- It was decided to give

best teaching rewards in form of certificate of appreciation to following teachers,

namely Shri. Dipak Gumate and Shri. Akshay R. Yadav.

3. Initiation of corrective actions for faculty with average feedback from students- It

was observed that following teacher’s viz. Smt. Sajida Dhage received comparatively
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average feedback regarding their teaching methods. She was issued letter for
improvement and correction. But due to her personal reasons she resigned from the
current position in month of May 2022.

4. Initiation of Add on courses and Professional skill enhancements — As the students
asked for Addition of courses useful for carrier and Professional skill enhancements.
So it was decided to purchase an additional number of courses through OPEX. They
had number of value added courses at an affordable price especially to your college
students due to a previously signed MOU.

5. Preparation of GPAT and other competitive exams - An urgent need was felt to
improvise the present atmosphere of the college regarding awareness towards GPAT
and other competitive exams. So it was decided to sign the MOU with GDC as per

‘ the discussion with students to inculcate continues GPAT guidance and facilitation

via online and hybrid mode.
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Actions taken report on feedback of students

The consideration of suggestions made by students during formal and informal
discussions, as well as feedback from students, are valuable resources for acknowledging
the gap between syllabus provisions and student needs. Whenever a gap is defined,
timely and vital steps can be taken to settle it.

1. Feedback: With the relation of elective subjects such as Pharmacovigilance and
pharmaceutical marketing management. Students perceived a need to comprehend the
work profile and work culture of this context.

Action taken: A one day workshop and guest lectures on specified subjects was
organized, with resource person working in the field. In addition to that our institute
allows students to do practice school project for specified subjects for their better
understanding.

2. Feedback: With the oncoming integration of the choice-based credit-based system and
the potential to select from a list of more than ten subjects, the overall feedback
received was to learn more about the changes in pharmacy curriculum.

Action taken:

A one day workshop on theme of changing face of pharmacy profession was arranged.

3. Feedback: Need of preparations for GPAT and other competitive exams of pharmacy
Action taken: The Special classes for GPAT Preparation are organized for academic
session 2017 -2022.

4. Feedback: Some students experienced mental and emotional disturbances after the
lockdown.

Action taken: Sessions of yoga and meditation were arranged at institute.

5. Feedback: Conversational skill development, confidence building, and interview skill
improvement are all required.

Action taken: A workshops on ‘soft skill development and interview skill techniques’ was
conducted.

6. Feedback: Needs of electronic free books, chapters and free journals.
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Action taken: Institute provides the list of electronic repositories of books, journals
available for free access through digital library.

8. Feedback: Faculty receives average feedback from students.
Action taken: IQAC Committee issue letter for improvement those faculty who receive
Average feedback from students.

Actions taken report on feedback of teachers on syllabus:

Feedback: The feedback analysis of the syllabus yielded a number of general and specific
recommendations.

Action taken: The recommendations are accumulated and conveyed to the affiliating
university and the Pharmacy Council of India in New Delhi for action. The University
called the Board of Studies meeting. The college faculty member who is a member of the
BOS discussed the feedback received from students, and it was decided in the meeting to
forward the suggestions received to the academic council and the relevant regulatory
bodies for further action.

Actions taken report on feedback of employer on syllabus:

Employer feedback on the curriculum and its transactions was consolidated, compiled,
and reviewed, and the findings, along with suggestions and recommendations, were
presented to the IQAC Committee and finally the college development committee for
necessary action. For all questions, the feedback was either excellent or very good, with
three other options (good/satisfactory/not satisfactory) also on the list.

Feedback:
1. How will you rate the candidate?

Employers rated 40% of Rajarambapu College of Pharmacy, Kasegaon alumni as
excellent.

2. Employability is provided in curriculum design.

(50%) employers agreed that Employability is provided in curriculum design.
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3.

4.

How will rate current syllabus is sufficient to get place in Industry?
(50%) employers agreed that current syllabus is sufficient to get place in Industry.
Involvement in social activities
(50%) employers agreed that RCPK alumina are participated in social activities
Actions taken report on feedback of Alumnus on syllabus:

Rajarambapu College of Pharmacy, Kasegaon incorporates alumni feedback to improve
the quality of academic programs especially for design and review of syllabus. Feedback
was obtained from 87 alumni. The alumni rated all parameters: about Alma matter,
extracurricular activity, hosting of seminar/ webinar/ conference for students and
faculty, Depth of the curriculum, Relevance of the course for providing employability,
worth of syllabus in catering to the needs of industry/society. Alumni feel proud to be
the student of RCPK. Alumni were appreciated the introduction of CBCS as according to
them that has increased the scope of interdisciplinary discussion through arranging
seminar /conferences. The alumni have also appreciated the cooperativeness of faculty
members. The learning received in the Rajarambapu College of Pharmacy, Kasegaon was
found useful by alumni in their career. Rajarambapu College of Pharmacy, Kasegaon take
efforts in bridging the gaps between industry and academia through different MoU
signed by the same and was rated as excellent.
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